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I Emploi-Québec’s Consultative Structure

The Act respecting the ministere de I’Emploi et de la Solidarité
sociale and establishing the commission des partenaires du marché
du travail endowed Emploi-Québec with a consultative structure,
unique in its kind, which includes:

R/

*%* The Commission des partenaires du marché du travail (Labour Market Partners
Commission);

/

% 17 conselils régionaux des partenaires du marché du travail (Regional Labour
Market Partners Councils).

Each of the bodies is composed of:
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*%* Six business representatives;

/

% Six workforce representatives;

*
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% Four education network representatives;

J

s Two community representatives.



' Consultative Structure

Commission des partenaires du marché du travail
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Participates in defining labour market objectives and strategies;

Advises the Minister on the general orientation of the labour market
policy;

Signs an agreement regarding Emploi-Québec management with the
Minister responsible for Employment;

Adopts Emploi-Québec’s action plan and local and regional action plans;

Exercises regulation-making powers regarding certain files, including the
Act to foster the development of manpower training and the Act
respecting manpower vocational training and qualification;

Facilitates concerted efforts and various actions undertaken by the
partners.



{ Consultative Structure

Conseil régional des partenaires du marché du travail

¢ Defines the problem areas of the regional labour market;

s Participates in the development of Emploi-Québec’s regional action plan
and submits it to the CPMT (Labour Market Partners Commission);

% Adapts workforce-related measures, programs and funds to the regional
realities;

+» Establishes workforce and employment intervention priorities and regional
objectives;

¢ Proposes criteria for the distribution of resources.

Realisations of a Conseil régional des partenaires (Regional
Partners Council):

FNFMO regional fund for labour force training, ratification of specific
agreements, regional consultations, studies, modulation of measures, etc.



Emploi-Queébec

Emploi-Québec provides public employment
services and social solidarity services.

I Administrative Structure

Mission

Contribute to manpower and employment development
and work to counteract unemployment, exclusion and
poverty within a perspective of economic and social

development.



s Administrative Structure
Emploi-Québec
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Social Solidarity Services
Emploi-Québec is responsible for administering Quebec’s income security plan.

% Assign financial assistance to persons and families who cannot provide for
their needs on their own.

** Provide assistance and coaching to last-resort financial assistance adult
recipients who are not ready to undertake an employment integration
process.

Public Employment Services
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% Foster labour market and employment participation of the highest number
of Quebecers possible.

s Contribute to the productivity improvement and the adaptation capacity of
businesses especially in regards to demographic and commercial changes.
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LIST OF EMPLOI-QUEBEC’S PROGRAMS AND SERVICES RELATED TO THE ACT RESSPECTING THE MINISTERE DE
L’EMPLOI ET DE LA SOLIDARITE AND ESTABLISHING THE COMMISSION DES PARTENAIRES DU MARCHE DU TRAVAIL*

INITIAL
MARKET PLACEMENT INTERVIEW
INFORMATION

AXES ’ JOoB EMPLOYMENT EMPLOYMENT ’ EMPLOYMENT JoB =

READINESS SERVICES RETENTION STABILITY CREATION
—— —— ——

EMPLOYMENT-

MEASURES

ol
oW
o ze ASSISTANCE
2 Q5 SERVICES Business ectoral Interventions for employme RESEARCH
2@ Intervention stabilization Employment AND
for Job Retention Development INNOVATION
Support ——
WAGE ————————————————————
SUBSIDY MEASURE
I ——

WORK PREMIUM I
WORK INTEGRATION CONTRACTS I
~ ADAPTED SERVICES FOR BUSINESSES I

MANPOWER TRAINING MEASURE l <«

-

JOB SELF-EMPLOYMEN

INCOME SUPPORT
MEASURES

READINESS WORK SUPPORT MEASUR
NS SUPPLEMENT
| |

\

Act to foster the development of manpower training, the Act
respecting manpower vocational training and qualification and to

SOCIAL SASP
INTEGRATION the measure for reimbursable tax credits for training.
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** The PWA measure (Parental Wage Assistance)
AUGUST 2006



I Emploi-Québec’s Planning Cycle




 Emploi-Québec :

Une Intervention en partenariat
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BUSINESSES
AND
UNIONS

(Participation in Joint
Tables, members of the
CRPMT (Regional Labour

Market

Partners Council) etc.

ELECTED OFFICERS

(Regional Conference of Elected Officers, Deputies
and Regional Minister)
(Regional Strategic Planning)

|

EMPLOI-QUEBEC

Specific Agreements
Collaboration Agreements
Joint Committees
External Resources

|

GOVERNMENTAL AGENCIES AND
DEPARTMENTS

(Regional Administrative Conference)

SOCIOECONOMIC
PARTNERS
AND EXTERNAL
RESOURCES

(Local Development Centres,
Carrefours Jeunesse Emploi,
Chambers of Commerce, Urban
Centre, Native Friendship Centres,
etc.)




